
Fountain allows healthcare organizations 
to build better, data-driven hiring funnels 
to meet the growing demand for workers
The Healthcare Workforce is Shrinking

One in five healthcare workers has quit their job since the 
beginning of the COVID-19 crisis, leaving a staggering 
amount of nursing, caregiving, and other healthcare 
positions unfilled. Healthcare workers have always been the 
cornerstone of public health but are now even more critical 
as the world heals from the pandemic. 

In addition to physical health, the pandemic has undeniably 
taken a toll on mental health as well, leading to a greater 
need for mental health professionals. Many have opted to 
seek mental healthcare through mobile apps and virtual 
appointments, placing a greater strain on an already limited 
workforce.

Healthcare organizations must implement innovative hiring 
solutions to attract new and returning healthcare workers to 
the field and keep them.
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The Current State of Hiring 
for Healthcare

• Jobs in the healthcare industry are 
projected to grow by 16 percent 
between 2020 and 2030.1

• The healthcare industry added 137,000 
jobs during the first quarter of 2022, an 
average of 34,300 jobs per month.2

On-call healthcare 
workers when you 
need them
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About Fountain
Fountain’s high volume hiring platform empowers global enterprises 
to find the right people through smart, fast, and seamless recruiting. 
Automated and customizable processes save time for recruitment 
teams, while end-to-end integrations facilitate seamless data flow and 
advanced analytics enable data-driven decisions that scale with hiring 
needs.
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How Fountain helps

Smart Automation
Keep candidates engaged with automated text alerts, 
scheduling, and email reminders to reduce drop-off rates.

Customizable Workflows
Employers can set up recurring background checks for 
job roles that require a license or certification. Drag-and-
drop workflows by requisition allow for quick changes to 
accommodate changes in hiring needs.

Mobile-first
From application to offer, Fountain’s mobile-first platform 
enables candidates and managers to complete steps in the 
hiring process from anywhere.

Sourcing with Boost
Minimize tedious recruitment tasks, like posting online job 
descriptions manually, by automating posting to job boards 
in bulk so you can focus on other parts of the recruiting 
funnel.
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