
Recruiters are tasked with 

bringing in quality hires and getting


them to their first day of work fast. But 
your hard-working recruitment team is 

burning out due to slow, inefficient 
hiring processes. Here’s a snapshot of 
where recruiters are struggling and how 
you can help them meet their (and 

your organization’s) hiring goals faster 
and with greater ease.
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Source: HR Professionals in Hourly Worker-Dominated Industries Research. Morning Consult, Fountain. May 2023.

Learn How Fountain Can Help
To learn how Fountain can help streamline 
these tasks and free up time for recruiters:

Click Here
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https://www.fountain.com/signup

